LEISURE AND ACTIVITY CENTRES
CONDITIONS OF HIRING
Applicable where any booking is made in advance

1. Interpretation

(a) “The Hirer” means the person or organisation hiring any part of the centre
facilities. No person under the age of 18 years will be accepted as a hirer,
except for casual use.

(b) “Booked period” means the period on any day reserved for the hirer.

(c) “Periods of hire” means the period on any day reserved for the hirer.

(d) “Chief Officer” means the Chief Leisure, Libraries and Culture Officer.

(e) The definitions in the general regulations for all users of the centre apply to these
conditions.

2. Charges

All charges must be paid before the start of the booked period, or in the case of more
than one booking, before the first booked period. The Chief Officer may require
payment in full at the time of booking. In the event of charges not being paid in
accordance with these conditions, all further booked periods may be cancelled
forthwith by the Chief Officer.

3. Cancellations by Hirer

In the event of the hirer cancelling or failing to take up any booking period, the charge
shall remain due, but if the booking period is re-let then the Chief Officer at his
discretion may return up to 75% of the charge for that period.

4, Refusal or Cancellation of Bookings by the Chief Officer

Wrexham County Borough Council, through the Chief Officer reserves the right to
refuse any application or to cancel or terminate any booking for any reason
whatsoever without being bound to give any reason for doing so. The council will not,
as a result of the exercise of this right incur any liability for any expenses incurred by
the hirer either directly or indirectly from such refusal, cancellation or termination. Any
charge or an apportioned part thereof will be refunded, subject to section 7 hereof.

5. Responsibility of Hirer

The hirer shall ensure that all users of the centre under or by virtue of the hiring
comply with the general regulations of the centre (which shall be deemed to be
incorporated in these conditions). The hirer shall be liable to the council for any
breach thereof or of these conditions, as if such breach had been committed by the
hirer.

No hiring will be accepted as a club hiring unless it is by the club’s secretary, or other
authorised officials of the club notified to the Chief Officer.

Application to hire the premises or facilities must be made in writing to the Chief
Officer by the secretary or authorised official at least 14 days before the start of the
period of hire.

The Chief Officer may require the club to take out insurance cover against such risks
as may be specified. The hirer shall employ sufficient stewards to maintain good
order during the hiring and shall expel any person acting in a disorderly manner or
disobeying the instruction of the Chief Officer.

6. Supply of Information

The hirer shall, if so requested supply to the Chief Officer the names and address of
persons taking up any booked period under the hiring and the age of any of them who
are minors.

7. Breach of Regulations

If any booked period of hire is cancelled or terminated by the Chief Officer as a result
of a breach of any of these conditions (as to which the decision of the committee shall
be final), the hirer shall remain liable for the charges due up to that time. This shall be
without prejudice to any claim which the Council may have against the hirer arising
out of such breach or otherwise.

8. Block-Booking Conditions
To enable a block booking the appropriate form must be completed. Special events
will take priority over block-bookings with reasonable cancellation notice given.

9. Booking Time
Your booking time includes the erection and dismantling of equipment.

10. Coaching Children and Vulnerable Adults

The hirer must ensure that all coaches / volunteers delivering coaching sessions are
appropriately qualified and, where coaching juniors and vulnerable adults, must be in
receipt of a valid PURE CLAS Card.
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