	STAGE ONE SCREENING CHECKLIST



	Department: Adult Social Care 
	Function: Respite Care
Contact person: Mark Jones

	 “C” = contracted out

“P” = delivered in partnership

(Corporate)
	By carrying out this function/ delivering this policy, can you contribute to any of the following?

1. Eliminating discrimination

2. Promoting equality of opportunity 

3. Promoting good race / community relations
	Is there evidence, public concern or any reason to believe that some groups could be affected differently by this policy or the way this function is carried out?

Consider each equality strand (see attachment for further information)
	Conclusion:

Having conducted this initial screening exercise does this policy need to be subject to a stage two impact assessment? 
	Priority;

When will this policy be subject to a stage two impact assessment?

This is the impact assessment program.

High means review will be completed by May 2006, Medium by May 2007 and low by May 2008



	
	
	1) Race 
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4) Age

5) Sexual Orientation
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	STAGE TWO - IMPACT ASSESSMENT QUESTIONNAIRE

	Identify the aims of the policy and how it is to be implemented:

	Aim of Policy: 
	Budgetary savings of £100,000 p.a. ongoing

	Contracted out service?
	No

	Delivered in partnership?
	No


	Is this a new policy or an existing policy?
	Neither

	Who is the policy intended to benefit and how?


	N/A


	Which groups will be or could be affected by the policy?


	Older people, disabled people and Carers


	How will the policy be put into practice?


	Identifying efficiency savings that can be achieved, as far as possible without impacting on service delivery

	Who is responsible for it?


	HOS PSNI

	How does the Policy fit in with the Council’s wider aims, values and corporate priorities?


	Council savings target


	How does the Policy relate to other policies within the Authority? 


	N/A



	Gather and consider all available data and research

	Gather all available quantitative and qualitative data.  (could include databases, monitoring data, complaints, comments or other feedback from customers, consultation or survey results, census information etc.)

Include any other evidence you may have gathered


	None

	Data gaps you identify or where more information was needed but not available


	Customer satisfaction survey

	What action is required to address this lack of data?


	Carry out customer satisfaction survey within Nant Silyn service users (including Carers)

	Assessment of Impacts

	Examine the relevant data / evidence and analyse the likely impact of the policy or proposed policy on different groups as far as you can.

At this stage you will need to engage people who have an understanding about equality and diversity, the different types of discrimination and the legislative framework. Consultation and further research may be required: If you require training and support when you get to this point – contact the Equality Manager.




	IMPACT ASSESSMENT – AGE

	1. As a result of the policy or the way it is delivered will all age groups receive the same level of service and experience the same outcomes?


	Yes

	2. Are there any rules, conditions or criteria within the policy that a person from a particular age group could not comply with? 


	No 

	3. Are there any factors around the way the policy / function is delivered that need to be addressed to promote age equality?
	No



	4. Do any differences amount to unlawful discrimination?


	No

	5. Can the difference be justified by the aims of the policy?
	N/A

	6. Can this difference be removed, limited or reduced by introducing particular measures?


	N/A

	7. What measures would you propose to introduce?
	N/A

	8. What age related research and data has been used for this assessment?


	None

	9. What consultation has been carried out during this assessment?


	None

	10. What was the outcome of the consultation? (list key points)
	N/A


	11. What arrangements do you propose to introduce within the department to promote age equality? i.e. staff training, monitoring?
	None



	IMPACT ASSESSMENT – DISABILITY

	1. As a result of the policy or the way it is delivered will disabled people and non-disabled people receive the same level of service and experience the same outcomes?


	No

	2. Are there any rules, criteria or conditions within the policy that a disabled person could not comply with?


	No 

	3. Are there any factors around the way the policy / function is delivered that need to be addressed to promote disability equality?
	No



	4. Do any differences amount to unlawful discrimination?


	No

	5. Can the difference be justified by the aims of the policy?


	N/A

	6. Can this difference be removed, limited or reduced by introducing particular measures?


	N/A

	7. What measures do you propose to introduce?


	N/A

	8. What disability related research and data has been used for this assessment?


	None

	9. What consultation has been carried out during this assessment?
	None

	10. What was the outcome of the consultation? (list key points)


	N/A



	11. What arrangements do you propose to introduce within the department to promote disability equality? i.e. staff training, monitoring?
	None




	IMPACT ASSESSMENT - GENDER

	1. As a result of the policy or the way it is delivered will men and women receive the same level of service and experience the same outcomes?


	Yes

	2. Are there any rules, criteria or conditions within the policy that either gender could not comply with?


	No 

	3. Are there any factors around the way the policy / function is delivered that need to be addressed to promote gender equality?
	No



	4. Do any differences amount to unlawful discrimination?


	No

	5. Can the difference be justified by the aims of the policy?


	N/A

	6. Can this difference be removed, limited or reduced by introducing particular measures?


	N/A

	7. What measures do you propose to introduce?


	N/A

	8. What gender related research and data has been used for this assessment?


	None

	9. What consultation has been carried out during this assessment?


	None

	10.  What was the outcome of the consultation? (list key points)


	N/A



	11. What arrangements do you propose to introduce within the department to promote gender equality? i.e. staff training, monitoring?
	None




	IMPACT ASSESSMENT - RACE

	1. As a result of this policy or the way it is delivered will all ethnic groups receive the same level of service and experience the same outcomes?

Ethnic groups

a) White British

b) White Irish

c) White Welsh

d) White Scottish

e) Other White

f) White and Black Caribbean

g) White & Black African

h) White & Asian

i) Other mixed

j) Black Caribbean 

k) Black African

l) Other Black

m) Bangladeshi

n) Indian

o) Pakistani

p) Other Asian
q) Chinese
Other Ethnic:

r) Roma Gypsies
s) Irish Travellers

	Yes

	2. Are there any factors around the way the policy / function is delivered that need to be addressed to racial equality?
	No


	3. Are there any rules, criteria or conditions within the policy that persons from different racial/ethnic groups could not comply with?
	No


	4. Do any differences amount to unlawful discrimination?


	N/A

	5. Can the difference be justified by the aims of the policy?


	N/A

	6. Can this difference be removed, limited or reduced by introducing particular measures?


	N/A

	7. What measures do you propose to introduce?


	N/A

	8. What race related research and data has been used for this assessment?


	None

	9. What consultation has been carried out during this assessment?


	None

	10. What was the outcome of the consultation? (list key points)


	N/A


	11. What arrangements do you propose to introduce within the department to promote race equality? i.e. staff training, monitoring?
	None



	IMPACT ASSESSMENT – RELIGION AND BELIEF

	1. As a result of the policy or the way it is delivered will Christian and non-Christian people receive the same level of service and experience the same outcomes?


	Yes

	2. Are there any rules, criteria or conditions within the policy that persons from any religious group or belief systems could not comply with?


	No 

	3. Are there any rules, criteria or conditions within the policy that persons from certain religious groups could not comply with?
	No



	4. Do any differences amount to unlawful discrimination?


	No

	5. Can the difference be justified by the aims of the policy?


	N/A

	6. Can this difference be removed, limited or reduced by introducing particular measures?
	N/A

	7. What measures do you propose to introduce?


	N/A

	8. What research and data on religion and belief has been used for this assessment?
	None

	9. What consultation has been carried out during this assessment?
	None

	10. What was the outcome of the consultation? (list key points)


	N/A



	11. What arrangements do you propose to introduce within the department to promote religion and belief equality? i.e. staff training, monitoring?
	None




	IMPACT ASSESSMENT – SEXUAL ORIENTATION

	1. As a result of the policy or the way it is delivered will lesbian, gay, bisexual and heterosexual people receive the same level of service and experience the same outcomes?
	Yes

	2. Are there any rules, criteria or conditions within the policy that lesbian, gay, bisexual or heterosexual people could not comply with?
	No 

	3. Are there any rules, criteria or conditions within the policy that persons with certain sexual orientation could not comply with?
	No



	4. Do any differences amount to unlawful discrimination?


	No

	5. Can the difference be justified by the aims of the policy?


	N/A

	6. Can this difference be removed, limited or reduced by introducing particular measures?


	N/A

	7. What measures do you propose to introduce?


	N/A

	8. What research and data relating to sexual orientation has been used for this assessment?


	None

	9. What consultation has been carried out during this assessment?


	None

	10. What was the outcome of the consultation? (list key points)


	N/A



	11. What arrangements do you propose to introduce within the department to promote equality for lesbian, gay and bisexual people? i.e. staff training, monitoring?
	None




	Consideration of measures to mitigate or limit any adverse impact as well as alternative policies that might better achieve the promotion of equality of opportunity.

	If adverse impact has been identified for any of the groups you are assessing – how will this be addressed?


	None identified

	Making a decision in the light of data, alternatives and consultation

	Based on the results of the impact assessment and consultation a decision now needs to be made regarding the adoption of the policy in its final form.

When making a final decision on the policy you should take into account all assessments and consultation.



	Explain clearly, using bullet points,  how the revised policy was decided 

upon and what are its intended effects and benefits. Be specific about

 each strand of equality.


	N/A

	Monitor for adverse impact in the future and publication of the results of monitoring

	List current monitoring arrangements:
	· Compliments and Complaints process – Have Your Say leaflet.
· Customer satisfaction surveys

	List revised or proposed  monitoring arrangements:


	

	What arrangements will be put in place to monitor future impact?


	As above

	How will future monitoring be used to inform service and policy development?


	Through the use of RADAR including customer feedback through the above, and any new procedures that may be developed under the Getting Engaged strategy

	Publication of results

	Set out how the results of the impact assessment will be published


	Via EASI

	List here how you will ensure this is available in a user-friendly and accessible way.
	Not yet known


